Broadridge’

1981 Marcus Avenue
Lake Success, New York 11042

Dear Stockholder:

You are cordially invited to attend the 2008 Annual Meeting of Stockholders of Broadridge Financial
Solutions, Inc. Our 2008 Annual Meeting will be held at One Park Avenue, 12 Floor, New York, New York
10016, on Thursday, November 13, 2008, at 10 a.m. At the meeting, you will be asked to:

(1) elect eight directors to our Board of Directors;

(2) ratify the appointment of Deloitte & Touche LLP as our independent registered public accountants
for the fiscal year ending June 30, 2009;

(3) approve the amendment and restatement of our 2007 Omnibus Award Plan; and
(4) consider such other business as may properly come before the meeting and any adjournment or

postponement thereof.

Your vote is important to us and our business. Whether or not you plan to attend the 2008 Annual Meeting,
please read the enclosed Proxy Statement and then complete, sign and date the enclosed proxy card and return it
as promptly as possible. You may also submit your proxy over the Internet or by telephone.

Important information about the matters to be acted upon at the meeting is included in the accompanying
Notice and Proxy Statement. Our Annual Report, which is being sent to you along with the Proxy Statement,

contains information about Broadridge and its financial performance.

I am very much looking forward to our Annual Meeting of Stockholders.

Sincerely,

e

Chief Executive Officer

Lake Success, New York
October 10, 2008






Broadridge’

1981 Marcus Avenue
Lake Success, New York 11042

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
To Be Held on November 13, 2008

Notice is hereby given that the 2008 Annual Meeting of Stockholders of Broadridge Financial Solutions,
Inc., a Delaware corporation, will be held at One Park Avenue, 12t Floor, New York, New York 10016, on
Thursday, November 13, 2008, at 10 a.m., for the following purposes:

(1) to elect eight directors to hold office until the Annual Meeting of Stockholders in the year 2009 and
until their successors are duly elected and qualified;

(2) to ratify the appointment of Deloitte & Touche LLP as our independent registered public
accountants for the fiscal year ending June 30, 2009;

(3) to approve the amendment and restatement of the 2007 Omnibus Award Plan; and

(4) to transact such other business as may properly come before the meeting and any adjournment or
postponement thereof.

Stockholders of record at the close of business on October 1, 2008, are entitled to notice of, and to vote at,
the 2008 Annual Meeting. Each stockholder is entitled to one vote for each share of common stock held at that
time. A list of these stockholders will be open for examination by any stockholder for any purpose germane to
the 2008 Annual Meeting for a period of 10 days prior to the meeting at our principal executive offices at 1981
Marcus Avenue, Lake Success, New York 11042.

Admission to the 2008 Annual Meeting is restricted to stockholders and/or their designated representatives.
If your shares are registered in your name and you plan to attend the meeting, your admission ticket will be the
top portion of the proxy card. If your shares are held in the name of your bank or broker or you received your
proxy materials electronically, you will need to bring evidence of your stock ownership, such as your most recent
brokerage statement. All stockholders will be required to show valid picture identification. If you do not have
valid picture identification and either an admission ticket of proof of your stock ownership, you will not be
admitted to the meeting.

By Order of the Board of Directors,

Adam D. Amsterdam
Secretary

Lake Success, New York
October 10, 2008
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Broadridge Financial Solutions, Inc.
1981 Marcus Avenue
Lake Success, New York 11042

PROXY STATEMENT
FOR ANNUAL MEETING OF STOCKHOLDERS
To Be Held on November 13, 2008

This Proxy Statement is furnished to the stockholders of Broadridge Financial Solutions, Inc. (the
“Company” or “Broadridge”) in connection with the solicitation of proxies by the Board of Directors of the
Company (the “Board of Directors” or the “Board”) for use at the Annual Meeting of Stockholders of the
Company to be held on November 13, 2008, at One Park Avenue, 12t Floor, New York, New York 10016, at
10 a.m. (the “2008 Annual Meeting” or the “Meeting’), for the purposes set forth in the accompanying Notice of
Annual Meeting of Stockholders.

The Annual Report to Stockholders for the fiscal year ended June 30, 2008, including our 2008 Annual
Report on Form 10-K with audited financial statements (the “2008 Annual Report”), is being mailed to
stockholders, together with these proxy materials, on or about October 10, 2008. The 2008 Annual Report is not
a part of the proxy soliciting material.

ABOUT THE 2008 ANNUAL MEETING

Voting Procedures

Stockholders of record at the close of business on October 1, 2008 (the “Record Date”), will be entitled to
vote at the Meeting. On the Record Date, there were outstanding and entitled to vote 141,395,211 shares of the
Company’s common stock (the “Company Shares” or the “Common Stock”). The holders of a majority of the
Company Shares issued and outstanding and entitled to vote at the Meeting, present in person or represented by
proxy, will constitute a quorum. The persons whom the Company appoints to act as independent inspectors of
election will treat all Company Shares represented by a returned, properly executed proxy as present for purposes
of determining the existence of a quorum at the Meeting. Each of the Company Shares will entitle the holder to
one vote. Cumulative voting is not permitted. Votes cast at the Meeting will be counted by the independent
inspectors of election.

Abstentions and “non-votes” will be counted as present in determining the existence of a quorum. A
non-vote occurs when a bank or broker holding shares of a beneficial stockholder does not vote on a particular
proposal because it has not received instructions from the beneficial stockholder and the bank or broker does not
have discretionary voting power for that particular item.

The affirmative vote of the holders of a majority of the shares represented in person or by proxy and entitled
to vote thereon is required to elect a director, provided that if the number of nominees exceeds the number of
directors to be elected (a situation that the Company does not anticipate), the directors shall be elected by the
vote of a plurality of the shares represented in person or by proxy. The affirmative vote of the holders of a
majority of the shares represented in person or by proxy and entitled to vote thereon is required to (i) ratify the
appointment of Deloitte & Touche LLP, an independent registered public accounting firm, as the Company’s
independent registered public accountants, and (ii) approve the amendment and restatement of the Company’s
2007 Omnibus Award Plan.

With respect to the election of directors, votes may be cast in favor of all nominees, withheld from all
nominees or withheld from specifically identified nominees. Votes that are withheld will have the effect of a
negative vote, provided that if the number of nominees exceeds the number of directors to be elected, withheld
votes will be excluded entirely and will have no effect on the vote.



With respect to the ratification of the appointment of Deloitte & Touche LLP, and the approval of the
amendment and restatement of the 2007 Omnibus Award Plan, votes may be cast in favor of or against either
proposal, or a stockholder may abstain from voting on either proposal. Abstentions will have the effect of a
negative vote. Under the rules of the New York Stock Exchange (“NYSE”), brokers that do not receive voting
instructions from their customers who are the beneficial stockholders of the Company Shares, are entitled to vote
on the election of directors and ratification of the appointment of Deloitte & Touche LLP, but not on the proposal
to approve the amendment and restatement of the 2007 Omnibus Award Plan. Under applicable Delaware law, a
non-vote will have no effect on the outcome of any of the matters referred to in this Proxy Statement because the
non-votes are not considered in determining the number of votes necessary for approval.

The Board of Directors is soliciting your proxy on the enclosed proxy card to provide you with an
opportunity to vote on all matters to come before the Meeting, whether or not you attend in person. If you
execute and return the enclosed proxy card, your shares will be voted as you specify. If you make no
specifications, your shares will be voted in accordance with the recommendations of the Board, as set forth
below.

If you submit a proxy card, you may subsequently revoke it by submitting a revised proxy or by notifying in
writing the Corporate Secretary of the Company at any time before your original proxy is voted. If you are a
registered stockholder, in that you hold the shares in your own name rather than through a bank or broker, you
may also attend the Meeting in person and vote in person by ballot, which would cancel any proxy you
previously gave. However, if you are a beneficial stockholder, you will not be able to vote your shares at the
Meeting unless you ask your bank or broker for a legal proxy and bring the legal proxy with you to the Meeting.
If you request a legal proxy, any previously executed proxy will be revoked, and your vote will not be counted
unless you appear at the Meeting and vote in person or legally appoint another proxy to vote on your behalf.

The Board of Directors urges you to vote, and solicits your proxy, as follows:

(1) FOR the election of eight nominees for membership on the Company’s Board of Directors: Messrs.
Brun, Daly, Haviland, Levine, McInerney, Weber and Weinbach and Ms. Lebenthal, to serve until the
Annual Meeting of Stockholders in the year 2009 and until their successors are duly elected and qualified;

(2) FOR the ratification of the appointment of Deloitte & Touche LLP as the Company’s independent
registered public accountants for the fiscal year ending June 30, 2009;

(3) FOR the approval of the amendment and restatement of the Company’s 2007 Omnibus Award
Plan; and

(4) At the discretion of the designated proxies named on the enclosed proxy card, on any other matter
that may properly come before the 2008 Annual Meeting, and any adjournment or postponement thereof.

Proxy Solicitation

Your proxy is being solicited by and on behalf of the Board of Directors of the Company. The expense of
preparing, printing and mailing proxy solicitation materials will be borne by the Company. The Company may
retain D.F. King & Co. to assist with the solicitation of proxies for a fee estimated not to exceed $20,000 plus
reimbursement of reasonable out-of-pocket expenses. In addition to solicitation of proxies by mail, certain
directors, officers, representatives and employees of the Company may solicit proxies by telephone and personal
interview. Such individuals will not receive additional compensation from the Company for solicitation of
proxies, but may be reimbursed by the Company for reasonable out-of-pocket expenses in connection with such
solicitation. Banks, brokers and other custodians, nominees and fiduciaries also will be reimbursed by the
Company, as necessary, for their reasonable expenses for sending proxy solicitation materials to the beneficial
owners of Common Stock.



PROPOSAL 1—ELECTION OF DIRECTORS

At the 2008 Annual Meeting, eight directors are to be elected, each of whom will serve until the Annual
Meeting of Stockholders in the year 2009 and until their respective successors are duly elected and qualified. The
persons named as proxies on the enclosed proxy card intend to vote FOR the election of each of the eight
nominees listed below, unless otherwise directed.

The Board has nominated, and the proxies will vote to elect, the following individuals as members of the
Board of Directors to serve for a period of one year and until their respective successors are duly elected and
qualified: Leslie A. Brun, Richard J. Daly, Richard J. Haviland, Alexandra Lebenthal, Stuart R. Levine,
Thomas E. Mclnerney, Alan J. Weber and Arthur F. Weinbach. Each nominee has consented to be nominated
and to serve, if elected.

Under the Company’s Corporate Governance Principles, a majority of the Board must be comprised of
directors who are independent under the rules of the NYSE. No director will be deemed to be independent unless
the Board affirmatively determines that the director has no material relationship with the Company, either
directly or as an officer, stockholder or partner of an organization that has a relationship with the Company. The
Board observes all criteria established by the NYSE and other governing laws and regulations. In its review of
director independence, the Board of Directors considers all relevant facts and circumstances, including without
limitation, all commercial, banking, consulting, legal, accounting, charitable or other business relationships any
director may have with the Company.

The Board has determined that each of Messrs. Brun, Haviland, Levine, McInerney and Weber and
Ms. Lebenthal is independent. Mr. Daly was determined to be not independent because he is our Chief Executive
Officer. Mr. Weinbach was determined to be not independent because he is our Executive Chairman.

Information About the Nominees

Leslie A. Brun, age 56, has been a member of our Board of Directors since 2007. He is the Chairman and
Chief Executive Officer of SARR Group, LLC, a private equity firm. He is also the founder and Chairman
Emeritus of Hamilton Lane, a provider of asset management services for which he served as Chief Executive
Officer and Chairman from 1991 until 2005. From 1988 to 1991, he was Managing Director of Fidelity Bank in
Philadelphia. Mr. Brun serves as the Chairman of the Board of Automatic Data Processing, Inc. (“ADP”), and as
a director of Merck & Co., Inc. He is also a director of The Episcopal Academy in Merion, PA and a trustee of
the University at Buffalo Foundation, Inc.

Richard J. Daly, age 55, is our Chief Executive Officer and has been a member of our Board of Directors
since 2007. Prior to the March 2007 spin-off of Broadridge from ADP, Mr. Daly served as Group President of
the Brokerage Services Group of ADP, as a member of the Executive Committee and a Corporate Officer of
ADP since June 1996. In his role as President, he shared the responsibility of running the Brokerage Services
Group with John Hogan and was directly responsible for our Investor Communications Solutions business.
Mr. Daly joined ADP in 1989 as Senior Vice President of the Brokerage Services Group.

Richard J. Haviland, age 62, has been a member of our Board of Directors since 2007. Mr. Haviland served
for 20 years in various executive and financial positions at ADP, most recently as its Chief Financial Officer and
a member of its Executive Committee, retiring from ADP in 2001. His experience prior to ADP includes 11 years
in the auditing and assurance practice of Touche Ross & Co., a predecessor firm of Deloitte & Touche LLP, a
public accounting firm.

Alexandra Lebenthal, age 44, has been a member of our Board of Directors since 2007. Since 2006,
Ms. Lebenthal has been President and Chief Executive Officer of Lebenthal & Co. LLC, and its wealth
management division, Alexandra & James Inc., a financial services company which she co-founded. Prior to
forming Lebenthal & Co. LLC, Ms. Lebenthal was Chief Executive Officer, Executive Vice President of the
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Lebenthal Division of Advest Inc. from January 2002 until December 2005. Ms. Lebenthal is a director of Care
Investment Trust and the Securities Industry and Financial Markets Association (SIFMA). Ms. Lebenthal is a
member of The Committee of 200, a leading organization for female businesswomen. She also serves as a board
member of the School of American Ballet and is involved with several other leading New York cultural
institutions including The Business Council of The Metropolitan Museum of Art, the Capital Campaign for the
Museum of the City of New York, the American Museum of Natural History, and the New York Botanical
Garden.

Stuart R. Levine, age 61, has been a member of our Board of Directors since 2007. Mr. Levine is the
founder, Chairman and Chief Executive Officer of Stuart Levine and Associates LL.C, an international consulting
and leadership development company. From September 1992 to June 1996 he was Chief Executive Officer of
Dale Carnegie & Associates, Inc., a provider of leadership, communication and sales skills training. Mr. Levine
is a Lead Director for Gentiva Health Services, Inc., a provider of home healthcare services, and Lead Director
for J. D’Addario & Company, Inc., a manufacturer of musical instrument accessories. He also serves on the
board of North Shore-Long Island Jewish Health System. In addition, Mr. Levine is the bestselling author of
“The Leader in You” (Simon & Schuster 2004), “The Six Fundamentals of Success” (Doubleday 2004) and “Cut
to the Chase” (Doubleday 2007). He is former Chairman of Dowling College as well as a former Member of the
New York State Assembly. His prior directorships include European American Bank, The Olsten Corporation
and the New York State Excelsior Quality Board.

Thomas E. MclInerney, age 67, has been a member of our Board of Directors since 2007. Mr. Mclnerney is
a general partner of Welsh, Carson, Anderson & Stowe (“WCAS”), a private equity investment firm. He joined
WCAS in 1986 and focuses on investments in the information services and telecommunications industries.
Before joining WCAS, he co-founded and served as President and Chief Executive Officer of Momentum
Technologies Inc., a provider of computer systems and services, and Dama Telecommunications Corp., a
communications services company. Earlier he was President of ADP’s Brokerage Services Division and Group
Vice President—Financial Industry Services. Prior to joining ADP, Mr. McInerney was Senior Vice President of
Operations and Technology at the American Stock Exchange. Mr. Mclnerney serves as Chairman of the Board of
ITC Deltacom, Inc., a provider of communications services, a director of SAVVIS, Inc., a global IT utility
services provider, and Centennial Communications Corp., a provider of telecommunications services. He is also
a director of Global Knowledge Corp. and several other private companies. Mr. Mclnerney is Chairman of the
Board of Trustees of St. John’s University.

Alan J. Weber, age 59, has been a member of our Board of Directors since 2007. He is the Chief Executive
Officer of Weber Group LLC, a private investment firm. Mr. Weber retired as Chairman and Chief Executive
Officer of U.S. Trust Corporation and as a member of the executive committee of the Charles Schwab
Corporation in 2005. Previously, he was the Vice Chairman and Chief Financial Officer of Aetna Inc., where he
was responsible for capital management, information technology, investor relations, e-business and financial
operations. He also held a number of senior level positions at Citibank N.A., where he worked from 1971 to
1998, including Chairman of Citibank International and Executive Vice President of Citibank. During his tenure
at Citibank, Mr. Weber oversaw operations in approximately 30 countries, including assignments in Japan, Italy
and Latin America. Mr. Weber serves as a director of Diebold, Inc., a provider of self-service delivery and
security systems and services, OnForce, Inc., an IT services company he helped establish, and Keane, Inc., a
business process and information technology company.

Arthur F. Weinbach, age 65, is our Executive Chairman and has served as the Chairman of our Board of
Directors since 2007. Mr. Weinbach served as Chairman of the Board and Chief Executive Officer of ADP from
1998 to 2006. He retired as Chief Executive Officer of ADP in 2006 and retired as Chairman of ADP’s Board in
2007. Mr. Weinbach held a variety of positions of increasing responsibility since joining ADP in 1980, including
two years as President and Chief Executive Officer, and two years as President and Chief Operating Officer.
Prior to that he was Chief Financial Officer of ADP for almost 10 years. Mr. Weinbach is a director of Schering-
Plough Corp., CA, Inc., and The Phoenix Companies, Inc. He is also on the Board of Trustees of New Jersey
SEEDS, a charitable organization.



Required Vote

The directors will be elected by the affirmative vote of the holders of a majority of the shares of Common
Stock present in person or represented by proxy at the Meeting and entitled to vote on this proposal.

RECOMMENDATION OF THE BOARD OF DIRECTORS

THE BOARD OF DIRECTORS RECOMMENDS THAT YOU VOTE FOR THE ELECTION OF
THE EIGHT NOMINEES: MESSRS. BRUN, DALY, HAVILAND, LEVINE, MCINERNEY, WEBER
AND WEINBACH AND MS. LEBENTHAL



CORPORATE GOVERNANCE

The Board of Directors

The directors hold regular meetings, attend special meetings as required and spend such time on the affairs
of the Company as their duties require. The Company’s Corporate Governance Principles provide that directors
are expected to attend in person regular Board meetings and the Annual Meeting of Stockholders and to spend
the time needed and meet as frequently as necessary to properly discharge their responsibilities. In fiscal year
2008, the Board of Directors held a total of six meetings, regular and special. All directors of the Company
attended at least seventy-five percent (75%) of the meetings of the Board of Directors and of the committees on
which they served during the period.

The non-management directors meet in executive sessions during each regular Board meeting and
committee meeting. At least once a year, our non-management directors will meet to review the Compensation
Committee’s annual review of the Chief Executive Officer. The Company has a procedure by which the
presiding director at each executive session changes each meeting and rotates, consecutively, among the
non-management chairpersons of the Audit, Compensation and Governance and Nominating Committees.

Committees of the Board
The Audit Committee

The Board of Directors has a standing Audit Committee as defined in the Securities Exchange Act of 1934,
as amended (the “Exchange Act”), the members of which are Messrs. Brun, Haviland and Weber and
Ms. Lebenthal. The Board of Directors has determined that each of the members of the Audit Committee is
“independent” as defined by N'YSE listing standards and the rules of the Securities and Exchange Commission
(the “SEC”) applicable to audit committee members, and that Messrs. Haviland and Weber qualify as “audit
committee financial experts” as defined in the applicable SEC rules. The Audit Committee has a charter under
which its primary purpose is to assist the Board in overseeing (i) the Company’s systems of internal controls
regarding finance, accounting, legal compliance and ethical behavior; (ii) the Company’s auditing, accounting
and financial reporting processes generally; (iii) the Company’s financial statements and other financial
information provided by the Company to its stockholders and the public; (iv) the Company’s compliance with
legal and regulatory requirements; and (v) the performance of the Company’s Internal Audit Department and
independent auditors. In fiscal year 2008, the Audit Committee held six meetings.

The Compensation Committee

The Board of Directors has a standing Compensation Committee, the members of which are Messrs. Brun,
Levine and MclInerney and Ms. Lebenthal. The Compensation Committee has a charter under which its
responsibilities and authorities include reviewing the Company’s compensation strategy, reviewing the
performance of the senior management, approving the compensation for the Chief Executive Officer and
evaluating the Chief Executive Officer’s performance. In addition, the Compensation Committee approves and
administers employee benefit plans and takes such other action as may be appropriate or as directed by the Board
of Directors to ensure that the compensation policies of the Company are reasonable and fair. The Board of
Directors has determined that each member of the Compensation Committee is “independent” as defined by
NYSE listing standards. In addition, each member of the Compensation Committee is independent for purposes
of the applicable SEC and tax rules.

As necessary, the Compensation Committee consults with Towers Perrin as its independent compensation
consultant to advise the Compensation Committee on matters related to our senior executives’ compensation and
general compensation programs. Towers Perrin assists the Compensation Committee by providing comparative
market data on compensation practices and programs based on an analysis of peer competitors. Towers Perrin
also provides guidance on industry best practices. For further discussion of the role of the Compensation
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Committee, please see the section of this Proxy Statement entitled “Compensation Discussion and Analysis.” In
fiscal year 2008, the Compensation Committee held six meetings.

The Governance and Nominating Committee

The Board of Directors also has a standing Governance and Nominating Committee, the members of which
are Messrs. Haviland, Levine, Mclnerney and Weber. The Governance and Nominating Committee has a charter
under which its responsibilities and authorities include (i) identifying individuals qualified to become Board
members and recommending that the Board select a group of director nominees for each annual meeting of the
Company’s stockholders; (ii) ensuring that the Audit, Compensation and Governance and Nominating
Committees of the Board of Directors shall have the benefit of qualified and experienced “independent”
directors; and (iii) developing and recommending to the Board a set of effective corporate governance policies
and procedures applicable to the Company. The Board of Directors has determined that each member of the
Governance and Nominating Committee is “independent” as defined by NYSE listing standards. In fiscal year
2008, the Governance and Nominating Committee held three meetings.

Nominee Qualifications

When seeking candidates for director, the Governance and Nominating Committee may solicit suggestions
from incumbent directors, management, stockholders or others. While the Governance and Nominating
Committee has authority under its charter to retain a search firm for this purpose, no such firm has been retained.
After conducting an initial evaluation of a potential candidate, the Governance and Nominating Committee will
interview that candidate if it believes such candidate might be suitable to be a director. The Governance and
Nominating Committee may also ask the candidate to meet with management. If the Governance and Nominating
Committee believes a candidate would be a valuable addition to the Board, it will recommend to the full Board
that candidate’s election.

The Governance and Nominating Committee selects each nominee based on the nominee’s skills,
achievements and experience. The Governance and Nominating Committee considers a variety of factors in
selecting candidates, including, but not limited to the following: independence, wisdom, integrity, an
understanding and general acceptance of the Company’s corporate philosophy, valid business or professional
knowledge and experience, a proven record of accomplishment with excellent organizations, an inquiring mind, a
willingness to speak one’s mind, an ability to challenge and stimulate management and a willingness to commit
time and energy.

Communications with the Board of Directors

All interested parties who wish to communicate with the Board of Directors or any of the non-management
directors, may do so by sending a letter to the Corporate Secretary, Broadridge Financial Solutions, Inc., 1981
Marcus Avenue, Lake Success, New York 11042, and should specify the intended recipient or recipients. All
such communications, other than unsolicited commercial solicitations or communications, will be forwarded to
the appropriate director or directors for review. Any such unsolicited commercial solicitation or communication
not forwarded to the appropriate director or directors will be available to any non-management director who
wishes to review it. The Governance and Nominating Committee, on behalf of the Board, will review any letters
it may receive concerning the Company’s corporate governance processes and will make recommendations to the
Board based on such communications.

Website Access to Corporate Governance Documents

The Company has adopted a Code of Business Conduct and Ethics (the “Code of Business Conduct”) and a
Code of Ethics for Principal Executive Officer and Senior Financial Officers (the “Code of Ethics”) which
applies, among others, to the Company’s principal executive officer, principal financial officer and controller.
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Copies of the charters for the Audit Committee, the Compensation Committee and the Governance and
Nominating Committee, as well as the Company’s Corporate Governance Principles, Code of Business Conduct
and the Code of Ethics, are available free of charge on the Company’s website at www.broadridge.com or by
writing to Investor Relations, Broadridge Financial Solutions, Inc., 1981 Marcus Avenue, Lake Success,

New York 11042. The Company will also post on its website any amendment to the Code of Business Conduct
and the Code of Ethics and any waiver of the Code of Business Conduct or the Code of Ethics granted to any of
its directors or executive officers to the extent required by applicable rules.

Certain Relationships and Related Transactions

The Company does not have a written policy pertaining solely to the approval or ratification of “related
party transactions.” However, the Company has adopted a Code of Business Conduct as noted elsewhere in this
section that, among other things, prohibits Company personnel, including members of the Board of Directors
from exploiting their positions or relationships with Broadridge for personal gain. In that regard such personnel
must avoid:

e causing Broadridge to engage in business transactions with relatives or friends;

e using non-public Broadridge, client or vendor information for personal gain by the employee, their
relatives or friends (including securities transactions based on such information);

e having more than a modest financial interest in Broadridge’s vendors, clients or competitors;

e receiving a loan, or guarantee of obligations, from Broadridge or a third party as a result of their
positions at Broadridge; or

e competing, or preparing to compete, with Broadridge while still employed by Broadridge.

The Code of Business Conduct applies to all Broadridge personnel and its Board of Directors. There shall be
no waiver of any part of the Code of Business Conduct, except by a vote of the Board of Directors or a
designated committee, which will ascertain whether a waiver is appropriate and ensure that the waiver is
accompanied by appropriate controls designed to protect Broadridge.

In the fiscal year ended June 30, 2008, the Company did not engage in any transaction with a related person
in which the amount involved exceeded $120,000.

DIRECTOR COMPENSATION

The Compensation of our non-management directors is determined by the Compensation Committee. The
table below sets forth cash and equity compensation paid to our non-management directors in the fiscal year
ended June 30, 2008. Mr. Daly’s compensation as Chief Executive Officer is reflected in the “Summary
Compensation Table” of the “Executive Compensation” section of this Proxy Statement. Mr. Weinbach’s
compensation is set forth below in the “Compensation of our Executive Chairman and Chairman of the Board of
Directors” section. Mr. Daly and Mr. Weinbach do not receive any cash or equity compensation for their
participation on the Broadridge Board of Directors.

The table below on non-management director compensation includes the following compensation elements:

Annual Compensation. In fiscal year 2008, non-management directors received an annual retainer of
$35,000 and meeting fees of $1,500 for each Board meeting, and $1,500 for each Committee meeting, attended
(even if held on the same date). A director’s attendance at Board or Committee meetings by telephone results in
payment of one-half of the standard meeting fee. The Chairman of the Audit Committee receives an additional
$15,000 per year; the Chairman of each of the Compensation Committee and the Governance and Nominating
Committee receives an additional $10,000 per year. Retainer and meeting fees are paid in cash. In August 2008,
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the Compensation Committee approved an increase in the annual retainer paid to non-management directors from
$35,000 to $40,000 per year, effective July 1, 2008. The Compensation Committee made these changes after a
review of non-management directors’ compensation at publicly-traded general industry companies in a broad
range of industries with annual revenues in the $1-4 billion range. This review found that, with the increase of the
annual retainer amount to $40,000, the total compensation of Broadridge’s non-management directors for fiscal
year 2009 is targeted at the 60t percentile of the general industry market. There were no changes to the meeting
or committee chair fees.

Directors may elect to defer 100% of their retainer and meeting fees into a notional account. Accounts can
earn value over time based on the growth in Broadridge’s stock price. Participants receive distributions of their
deferrals plus any subsequent stock price gains upon their departure from the Board of Directors. This election is
made prior to the beginning of the fiscal year in which the retainers and fees are earned and is irrevocable for the
entire fiscal year. Messrs. Brun, Levine and Weber and Ms. Lebenthal elected to defer 100% of their cash
compensation in fiscal year 2008. Directors are also reimbursed for their reasonable expenses in connection with
attending Board of Director and Committee meetings and other Company events.

Equity Compensation. Non-management directors are eligible to receive stock options under the 2007
Omnibus Award Plan. All options are granted with an exercise price equal to the closing price of Broadridge
Common Stock on the date of the grant. All options are fully vested upon grant, and have a term of 10 years. On
April 29, 2008, each non-management member of the Board was granted 12,600 stock options with an exercise
price of $18.96. It is expected that non-management directors will be granted stock options annually.

Other Compensation. Non-management directors may participate in the Broadridge Director & Officer
Matching Gift Program on the same terms as the Company’s executive officers. Under this program, the
Company will contribute an equal amount to any qualified tax-exempt organization that a director supports up to
a maximum Company contribution of $10,000 per calendar year.

Fiscal Year 2008 Non-Management Director Compensation

Fees Earned or All Other
Paid in Cash Stock Awards Option Awards Compensation Total
Name $) (1) ($) $) (2) $) 3) ($)
Leslie A.Brun ...................... 57,500 0 79,380 0 136,880
Richard J. Haviland .................. 70,250 0 79,380 10,000 159,630
Alexandra Lebenthal ................. 56,750 0 79,380 0 136,130
Stuart R.Levine ..................... 64,500 0 79,380 3,750 147,630
Thomas E. McInerney ................ 63,750 0 79,380 0 143,130
AlanJ. Weber .............. ... .... 53,000 0 79,380 10,000 142,380

(1) This column reports the amount of cash compensation received for fiscal year 2008 Board and committee
service.

(2) This column represents the compensation cost recorded in the Company’s fiscal year ended June 30, 2008
consolidated financial statements for each named individual in accordance with the provisions of Financial
Accounting Board Statement of Financial Accounting No. 123R, “Share-Based Payment” (“SFAS
No. 123R”). These amounts reflect the Company’s accounting expense for these awards and do not
correspond to the actual value that might be realized by the named individuals. The total number of stock
options outstanding for each non-management director as of June 30, 2008, all of which are exercisable, are
as follows: 25,100 (Mr. Brun); 25,100 (Mr. Haviland); 25,100 (Ms. Lebenthal); 25,100 (Mr. Levine); 25,100
(Mr. Mclnerney); and 25,100 (Mr. Weber).

(3) This column represents Company-paid contributions made to qualified tax-exempt organizations under the
Matching Gift Program on behalf of the non-management directors.



Compensation of our Executive Chairman and Chairman of the Board of Directors

Mr. Weinbach is a Broadridge employee, serving as our Executive Chairman and Chairman of the Board of
Directors. In fiscal year 2008, his annual compensation consisted of:

1. $500,000 base salary, paid monthly.

2. An annual stock option grant with an annualized value of $500,000. The actual number of options
granted will be determined annually at the time of grant by dividing the total annualized value of $500,000
by the Black-Scholes value for each Broadridge stock option. Mr. Weinbach received a stock option grant
on April 29, 2008 of 74,300 options with an exercise price of $18.96 per share, which is equal to the closing
price of Broadridge Common Stock on the grant date.

3. Under the Company’s Matching Gift Program, the Company matched $10,000 of contributions to
qualified tax-exempt organizations made by Mr. Weinbach in fiscal year 2008.
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MANAGEMENT

Directors and Executive Officers

The following table sets forth information regarding individuals who serve as our executive officers.
Information about the individuals who serve as our directors is set forth in the “Election of Directors—
Information About the Nominees” section of this Proxy Statement.

Name Age  Position(s)

Arthur F. Weinbach ............. 65 Executive Chairman and Chairman of the Board of Directors
RichardJ.Daly ................. 55 Chief Executive Officer and Director

JohnHogan .................... 60 President and Chief Operating Officer

Adam D. Amsterdam ............ 47  Vice President, General Counsel and Secretary
JosephBarra ................... 48  Vice President, Clearing and Outsourcing Solutions
J.PeterBenzie.................. 60 Vice President, Sales

Richard C.Berke .. .............. 63  Vice President, Human Resources

Douglas R. DeSchutter ........... 38 Vice President, Strategic Development

Robert F. Kalenka ............... 45  Vice President, Global Procurement and Facilities
Charles J. Marchesani ............ 48  Vice President, Securities Processing Solutions
Gerard F. Scavelli ............... 53 Vice President, Investor Communication Solutions
Robert Schifellite ............... 50  Vice President, Investor Communication Solutions
DanSheldon ................... 52 Vice President, Chief Financial Officer

Arthur F. Weinbach. Mr. Weinbach is our Executive Chairman and Chairman of our Board of Directors.
Mr. Weinbach’s biographical information is set forth in the “Election of Directors—Information About the
Nominees” section of this Proxy Statement.

Richard J. Daly. Mr. Daly is our Chief Executive Officer and a member of our Board of Directors.
Mr. Daly’s biographical information is set forth in the “Election of Directors—Information About the Nominees”
section of this Proxy Statement.

John Hogan. Mr. Hogan is our President and Chief Operating Officer. Prior to the spin-off, he served as
Group President of the Brokerage Services Group of ADP and as a member of the Executive Committee and a
Corporate Officer of ADP, positions he held since June 1996. In his role as President, he shared the responsibility
of running the Brokerage Services Group with Mr. Daly and was directly responsible for our Securities
Processing Solutions and Clearing and Outsourcing Solutions businesses. He joined ADP in 1993 as Senior Vice
President and Chief Operations Officer of the Proxy Services business.

Adam D. Amsterdam. Mr. Amsterdam is our Vice President, General Counsel and Secretary.
Mr. Amsterdam is responsible for all legal matters related to the Company. Prior to the spin-off, he served as
Associate General Counsel and Staff Vice President of ADP since January 2006. Mr. Amsterdam joined ADP in
1991 as Corporate Counsel responsible for the Brokerage Services business. In 1994, he was promoted to Senior
Corporate Counsel of ADP. Mr. Amsterdam was promoted in 1996 to Assistant General Counsel and then again
in 2002 to Associate General Counsel of ADP.

Joseph Barra. Mr. Barra is our Vice President, Clearing and Outsourcing Solutions. He is responsible for
our Clearing and Outsourcing Solutions business. Mr. Barra joined ADP’s Brokerage Services Business in 2005
as the President of ADP Clearing & Outsourcing Services, Inc. Prior to joining ADP, he was instrumental in
establishing National Investor Services Corp. (NISC) as TD Waterhouse’s affiliate clearing broker-dealer, and
served as its President and Chief Executive Officer from 1996 to 2005. During that time, he took on increasing
responsibilities within TD Waterhouse that included overseeing its capital markets group, nationwide call centers
and investment centers and also served as President, TD Waterhouse Securities Inc.
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J. Peter Benzie. Mr. Benzie is our Vice President, Sales. He is responsible for global sales for our three
businesses. Mr. Benzie joined ADP’s Brokerage Services Business in 2005 as Executive Vice President, Global
Chief Sales Officer. Prior to joining ADP, he served as Executive Vice President of National Financial, a unit of
Fidelity Investments from 2001. In that role, he was responsible for Fidelity’s correspondent clearing business.
He joined Fidelity in 1996, as Executive Vice President in the Private Wealth Management area where he
managed Fidelity’s retail branches, phone sites, operations, sales, marketing and products.

Richard C. Berke. Mr. Berke is our Vice President, Human Resources. Prior to the spin-off, Mr. Berke
served as Corporate Vice President of Human Resources of ADP. He joined ADP in 1989 as Corporate Vice
President of Human Resources and between 1994 and 1996 held various positions within ADP before returning
to his role as Corporate Vice President of Human Resources in 1997. Mr. Berke is a member of the Board of
Directors of Hain Celestial Group, Inc.

Douglas R. DeSchutter. Mr. DeSchutter is our Vice President, Strategic Development. Mr. DeSchutter’s
responsibilities include mergers and acquisitions and the development of our long-term growth strategy including
strategic planning and new market opportunities. Prior to the spin-off, Mr. DeSchutter served as Vice President
of Corporate Development for ADP from 2002 until he was promoted to Staff Vice President of Corporate
Development in 2006. Prior to joining ADP in 2002, he was Vice President of Mergers & Acquisitions at
Lehman Brothers focusing on the technology sector.

Robert F. Kalenka. Mr. Kalenka is our Vice President, Global Procurement and Facilities. In addition to
being responsible for global procurement and facilities, he is responsible for the operations of our Investor
Communication Solutions business. Mr. Kalenka joined ADP’s Brokerage Services Business in 1992 in the
Investor Communication Services Division as Director of Finance. He was promoted to Vice President of
Operations of the Investor Communication Services Division in 1994, and again as Chief Operating Officer and
Senior Vice President of the Investor Communication Services Division in 1999.

Charles J. Marchesani. Mr. Marchesani is our Vice President, Securities Processing Solutions. He is
responsible for our securities processing services. Mr. Marchesani joined ADP’s Brokerage Services Business in
1992 in the Market Data Services Division as Director of the Help Desk and served in various roles of increasing
responsibility within the Brokerage Processing Services business until he was promoted to General Manager of
the Brokerage Processing Services business in 2005.

Gerard F. Scavelli. Mr. Scavelli is our Vice President, Investor Communication Solutions. He is
responsible for our financial information distribution and transaction reporting services. Mr. Scavelli joined
ADP’s Brokerage Services Business in 1997 as Vice President of Business Development. In 1999, he was
promoted to Senior Vice President and General Manager of Information Distribution Services.

Robert Schifellite. Mr. Schifellite is our Vice President, Investor Communication Solutions. He is
responsible for our beneficial, registered and global proxy communications services and our reorganization/
corporate actions and tax reporting services. Mr. Schifellite joined ADP’s Brokerage Services Business in 1992
as Vice President, Client Services. In 1996, he was promoted to Senior Vice President and General Manager of
Investor Communication Services.

Dan Sheldon. Mr. Sheldon is our Vice President and Chief Financial Officer. He joined ADP in 1984 as
Director of Internal Audit. During his tenure with ADP, he held various senior financial management positions in
most of the major business units, including as Chief Financial Officer of the Brokerage Services Business of
ADP. Mr. Sheldon was appointed Corporate Vice President and Controller of ADP in June 2003. In addition to
his role as Controller, he was responsible for ADP’s shared services operations and finance information systems.
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OWNERSHIP OF COMMON STOCK BY
MANAGEMENT AND CERTAIN BENEFICIAL OWNERS

The following table shows the number of shares of Common Stock beneficially owned by each director,

each executive officer named in the Summary Compensation Table (the “Named Executive Officers”), and by all
directors and executive officers as a group.

The information set forth below is as of August 31, 2008 and is based upon information supplied or

confirmed by the named individuals. The address of each person named in the table below is c/o Broadridge
Financial Solutions, Inc., 1981 Marcus Avenue, Lake Success, New York 11042.

(1

@)

3)

Percent of Common

w Common Shares (1), (2) Shares
JosephBarra ........... ... .. i 196,311 *
Leslie A.Brun........... .. 25,600 *
RichardJ.Daly ....... ... .. ... 475,441 *
RichardJ. Haviland (3) . .......... ... . ... ... ....... 38,385 *
JohnHogan ....... ... .. .. .. . 365,911 *
AlexandralLebenthal ... ........................... 25,100 *
Stuart R.Levine ........ .. ... . . ... 26,258 *
Charles Marchesani .............................. 203,029 *
Thomas E. Mclnerney . ........... ... .. ... ....... 35,100 *
DanSheldon ............. ... ... ... .. . ... .. ... .. 388,293 *
AlanJ. Weber . ....... .. .. 25,100 *
Arthur F. Weinbach . ............................. 196,030 *
All directors and executive officers as a group (19 persons

including those directors and executive officers named

ADOVE) o 3,217,975 2.29%

Represents beneficial ownership of less than 1% of the issued and outstanding shares of Common Stock.
Includes unrestricted Common Stock over which each director or executive officer has sole voting and
investment power and restricted Common Stock over which they have sole voting power but no investment
power (until restrictions lapse).

Amounts reflect vested stock options and stock options that will vest within 60 days of August 31, 2008. If
shares are acquired, the director or executive officer would have sole discretion as to voting and investment.
The shares beneficially owned include: (i) the following shares subject to such options granted to the
following directors and executive officers: 166,766 (Mr. Barra); 25,100 (Mr. Brun); 435,101 (Mr. Daly);
25,100 (Mr. Haviland); 355,044 (Mr. Hogan); 25,100 (Ms. Lebenthal); 25,100 (Mr. Levine); 193,249 (Mr.
Marchesani); 25,100 (Mr. Mclnerney); 376,925 (Mr. Sheldon); 25,100 (Mr. Weber); and 13,200 (Mr.
Weinbach); and (ii) 2,862,088 shares subject to such options granted to all directors and executive officers
as a group.

Includes 13,285 shares of Common Stock held in two trusts in which Mr. Haviland and his wife are
co-trustees.

The following table sets forth, as of August 31, 2008, the amount of beneficial ownership of each beneficial

owner of more than five percent (5%) of the Company’s Common Stock:

Number of Percentage of

Common Common
Shares Shares
Beneficially Beneficially
Beneficial Owner Owned Owned
Barclays Global Investors (1) ..........co i 8,644,338 6.15%
Blue Ridge Capital (2) ...t 7,281,401 5.18%
PBK Holdings, Inc. (3) ... ..ot 7,703,537 5.48%



(1) Based on the information contained in a Schedule 13G filed on February 5, 2008, the following persons
beneficially own, in the aggregate, 8,644,338 of the Company’s Common Stock:

Number of
Common
Shares
Beneficially
Beneficial Owner _Owned
Barclays Global Investors, NA. . .. ... e 6,022,674
Barclays Global Fund Advisors .. ....... ...t 1,930,342
Barclays Global Investors, LTD .. ... ... . i 484,441
Barclays Global Investors Japan Limited ............ ... ... ... . . .. 199,642
Barclays Global Investors Canada Limited .. ............ . ... . .. 7,239

The address of Barclays Global Investors, NA and Barclays Global Fund Advisors is 45 Fremont Street, San
Fransisco, CA 94105. The address of Barclays Global Investors, LTD is Murray House, 1 Royal Mint Court,
London, EC3N 4HH. The address of Barclays Global Investors Japan Limited is Ebisu Prime Square Tower,

8t Floor, 1-1-39 Hiroo Shibuya-Ku, Tokyo, 150-8402, Japan. The address of Barclays Global Investors
Canada Limited is Brookfield Place, 161 Bay Street, Suite 2500, P.O. Box 614, Toronto, Canada, Ontario
M5J 2S1.

(2) Based on the information contained in a Schedule 13G filed on September 7, 2007, the following persons
beneficially own, in the aggregate, 7,281,401 of the Company’s Common Stock:

Number of
Common
Shares
Beneficially
Beneficial Owner Owned

Blue Ridge Limited Partnership (“BRLP™) ... ...ttt 4,350,018
Blue Ridge Offshore Master Limited Partnership (‘BROMLP”) ..................... 2,931,383

As the general partner of BRLP, Blue Ridge Capital Holdings LLC (“BRCH”’) may, for purposes of
Rule 13d-3 under the Exchange Act, be deemed to own beneficially the shares held by BRLP. As the

general partner of BROMLP, Blue Ridge Capital Offshore Holdings LLC (“BRCOH”), may, for purposes of

Rule 13d-3 under the Exchange Act, be deemed to own beneficially the shares held by BRMOLP. As the
managing member of BRCH and BRCOH, Mr. John A. Griffin (“Mr. Griffin”’) may, for purposes of

Rule 13d-3 under the Exchange Act, be deemed to own beneficially the shares held by BRCH and BRCOH.

Each of BRCH, BRCOH and Mr. Griffin disclaim any beneficial ownership of such shares. All of the

above-mentioned entities and persons disclaim group attribution. The address of Mr. Griffin, BRLP, BRCH
and BRCOH is 660 Madison Avenue, 20th Floor, New York, NY 10021. The address of the business office

of BROMLP is P.O. Box 309GT, Ugland House, South Church Street, George Town, Grand Cayman,
Cayman Islands.
(3) Based on the information contained in a Schedule 13G filed on April 28, 2008, PBK Holdings, Inc.

beneficially owns 7,703,537 of the Company’s Common Stock. Partnerships of which PBK Holdings, Inc. is

the general partner are the owners of record of the Common Stock reported herein. Each of PBK Holdings,
Inc., Philip B. Korsant, and ZBI Equities, L.L.C. may be deemed to beneficially own the Common Stock
reported herein as a result of the direct or indirect power to vote or dispose of such stock. The address of
PBK Holdings, Inc., Philip B. Korsant and ZBI Equities, L.L.C. is 283 Greenwich Avenue, Greenwich,
CT 06830.
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COMPENSATION DISCUSSION AND ANALYSIS

Overview

As required by its charter, the Broadridge Compensation Committee has oversight of all elements of total
compensation of Broadridge’s senior executive officers, including the Named Executive Officers, and it approves
the total compensation packages of the Executive Chairman and the Chief Executive Officer. In practice, the
Compensation Committee is involved in the review and approval of all compensation-related decisions related to
all of the Named Executive Officers. The Compensation Committee plays a significant role in the evolution of
Broadridge’s executive compensation strategies and policies in order to ensure that such compensation strategies
and policies support our long-term business strategy and enhance our performance and return to stockholders.

To help guide and facilitate this role where necessary, the Broadridge Compensation Committee engaged
Towers Perrin as its independent compensation consultant, to provide compensation market analysis and insight
with respect to our key executives, including the Named Executive Officers. Please see the “Corporate
Governance” section of this Proxy Statement for additional information about the role of Towers Perrin.

Management consults with the Broadridge Compensation Committee by providing compensation data and
making recommendations on the compensation policies. In addition, management provides compensation related
information to the independent compensation consultant.

Compensation Program Objectives and Rewards

Broadridge’s executive officer total compensation programs are designed to enable us to achieve our goal of
long-term value creation for stockholders. The programs’ objectives are:

e Provide a clear “line of sight” and linkage between individual performance, organization performance
and pay.

e Attract, engage and retain the executive officers that help ensure our future success.
* Motivate and inspire executive officer behavior that fosters a high-performance culture.

¢ Ensure that our executive officers are motivated to increase stockholder value.

We measure the achievement of these objectives by monitoring executive recruiting and retention,
productivity, financial and operational performance, executive engagement, and market competitiveness.

All of the compensation and benefits programs for our Named Executive Officers described below enable
Broadridge to attract, retain and motivate the highly talented individuals who will enable us to succeed in a
highly competitive marketplace. Each of the compensation elements are designed to achieve the objectives set
forth above.

* Base salary and benefits are designed to attract and retain executives over time by providing regular
and continued payments that are appropriate to their position, experience and responsibilities.

e Annual performance-based cash awards are designed to focus our executives on pre-set objectives each
year and drive specific performance needed to foster short-term and long-term growth and profitability.

* Long-term incentives, consisting of stock options and performance-based restricted stock units
(“RSUs”) under the 2007 Omnibus Award Plan, are designed to develop a clear line of sight and
linkage between key executive effort, company performance, and the creation of long-term stockholder
value.

» Severance and change in control plans are designed to neutralize the potential conflict of our key
executives when faced with a potential change in control or other possible termination situation and to
facilitate our ability to attract and retain executives as we compete for talented individuals in a
marketplace where such protections are commonly offered.
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Generally, Broadridge provides its corporate officers a total compensation package of base salary, annual
cash incentive award, and long-term incentive awards. The goal is to pay a total compensation package valued at
the median of the external market for target performance, and above the median of the external market for
superior company performance, as defined by profitability and the long-term growth in total stockholder return.

In addition, Broadridge has initiated a multi-year program to increase total equity ownership among its
corporate officers through special stock option grants that are in addition to the annual long-term incentive
awards explained above. These grants are described in greater detail below in the “Special Stock Option Grants”
section of this Proxy Statement. The Board of Directors has also adopted Broadridge stock ownership guidelines
for corporate officers that are described in greater detail in the “Stock Ownership Guidelines” section of this
Proxy Statement.

Peer Group Selection

The Broadridge Compensation Committee, with the assistance of its independent compensation consultant,
has determined that the following 17 companies are Broadridge’s peers for compensation benchmarking
purposes:

e Alliance Data Systems Corp. e Hewitt Associates, Inc.

e Cognizant Technology Corporation * Interactive Data Corporation
e Convergys Corp. e Paychex, Inc.

e DST Systems Inc. e Perot Systems Corp.

e Fair Isaac Corp. e SAVVIS, Inc.

* Fidelity National Information Services, Inc. ¢ SEI Investments Co.

e Fiserv Inc. e TeleTech Holdings Inc.

e GFI Group Inc. e Total System Services, Inc.

e Heartland Payment Systems, Inc.

This list has been adjusted from the 23 companies in the 2007 peer group by the removal of six companies.
The BYSIS Group Inc., Ceridian Corp., Checkfree Corp., Choicepoint Inc., and Investors Financial Services
Corp. were removed because they were acquired by other companies and were no longer viewed as appropriate
comparables. In addition, SunGard Data Systems Inc. was removed because its private ownership structure made
it a poor fit as a peer for Broadridge. This list of companies in the peer group will be reviewed annually by the
Compensation Committee.

The Compensation Committee also reviewed data related to publicly-traded general industry companies
with annual revenues in the $1-4 billion range when it evaluated the market competitiveness of Mr. Daly’s
compensation in August 2008. The list was made up of 475 companies in a broad range of industries with median
revenue of $1.87 billion. This information was reviewed by the Compensation Committee in conjunction with the
peer group data to determine market rates and year-over-year changes in Mr. Daly’s total compensation which
are discussed in more detail below.

The Broadridge Compensation Committee used both the peer group data and the general industry market
data to set the compensation levels for the Named Executive Officers as described below. Peer group data were
also used to determine external market competitive practice on corporate officer stock ownership levels when
evaluating the special stock option grants, as explained below.
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Broadridge Compensation Program Design

The Broadridge Compensation Committee designed an executive compensation package for the Named
Executive Officers with the following compensation elements:

e Base salary

e Annual performance-based cash incentives (i.e., annual target bonuses)
e Annual grants of Broadridge stock options

e Annual grants of RSUs with performance vesting

e A Change in Control Severance Plan and related agreements

e A 401(k) plan, a Supplemental Officers Retirement Plan (SORP), and a non-qualified deferred
compensation plan

e Benefit Plans

e Perquisites

Elements of Executive Compensation
Base Salary

Broadridge’s base salaries for corporate officers are designed so that, when combined with other
compensation elements, the total compensation levels at target performance meet the median of the external
market. Corporate officer base salaries vary based on job responsibilities, individual contribution, and the relative
scarcity of key skills in the external market. The Compensation Committee annually reviews and recommends
the base salaries for our Named Executive Officers.

CEO Base Salary

In August 2008, the Compensation Committee approved a 12.5% base salary increase for Mr. Daly from
$600,000 per year to $675,000 per year. In approving this base salary increase, the Compensation Committee
reviewed data on CEO total compensation levels for both the peer group and the $1-4 billion general industry
group. The Compensation Committee considered Broadridge’s overall performance during Mr. Daly’s tenure as
Chief Executive Officer, and his historical base salary position below the 50t percentile of the peer group. This
increase, effective July 1, 2008, resulted in Mr. Daly’s salary being slightly above the S0t percentile of the CEO
base salaries in the peer group, and between the 25t and 50t percentiles of the general industry market data
reviewed by the Compensation Committee.

Other Named Executive Officer Base Salary

The Compensation Committee reviewed and approved a 7.7% increase to the base salary of Mr. Marchesani
from $325,000 per year to $350,000 per year, effective January 1, 2008, along with an increase in his annual cash
incentive award, in response to external market data that showed Mr. Marchesani’s target total cash
compensation was low relative to his peers in the financial services industry. Given his critical role and expertise
related to the complexities of the financial services industry and the potential competitive threat for his talent, the
Compensation Committee made these changes in advance of the regularly scheduled base salary review of April
2008.

The Compensation Committee reviewed and approved changes to the base salaries of all other Named
Executive Officers in February 2008, effective April 1, 2008. In making these changes, the Compensation
Committee considered the individual performance and expertise of each officer, the external market for talent,
and the fiscal year 2008 budget for merit increases in Broadridge overall. The base salary increases approved by
the Compensation Committee ranged from 5.0% to 8.0%.
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Annual Performance-Based Cash Incentives

Broadridge provides annual performance-based cash incentives to all of its Named Executive Officers.
These awards are made under Section 11 of the 2007 Omnibus Award Plan. Broadridge’s executive officers,
including the Named Executive Officers, receive a cash award based on a mix of financial, operational and
leadership performance goals. The details of how the 2008 annual cash incentive amounts were calculated for the
Named Executive Officers are provided below.

Mr. Daly received two cash incentive payments related to fiscal year 2008 performance: a mid-year cash
incentive paid in February 2008, and a full-year cash incentive paid in August 2008.

Fiscal Year 2008 Mid-Year Cash Incentive Award

Mr. Daly’s mid-year cash incentive award was a one-time arrangement designed to bridge a gap in total
compensation competitiveness among the peer group, based on a study conducted by Towers Perrin in June
2007. This award had a target value of $500,000, and was based on the achievement of Broadridge’s pre-tax Net
Operating Income (“NOI”) target for the first six months of fiscal year 2008 (July 1, 2007 through December 31,
2007). Its range of possible payment was 0% to 120% of the $500,000 target. 0% of the target would be payable
on NOI achievement below the minimum of the pre-set six-month NOI goal range, and 120% of the target would
be payable on NOI achievement at or above the maximum of the six-month NOI goal range. The details of how
this award was scored and paid are in the following section. This award was a one-time event, and is not part of
Mr. Daly’s compensation package for fiscal year 2009.

Fiscal Year 2008 Full-Year Cash Incentive

Mr. Daly’s full-year cash incentive award is part of his total annual compensation package. Its target value
for fiscal year 2008 was $600,000, with a range of possible payment of 0% to 200% of the target amount. Its
weights and measures were approved by the Compensation Committee as follows:

* Financial Goals (45% of the weighting of the full-year cash incentive) of Broadridge Net Revenue,
NOI, Sales, Cash Flow, the development of an operating